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Policy

Introduction

The Town of Millbury (the “Town™) depends upon a work environment of tolerance and
respect for the achievement of its goals. The Town is committed to providing a working environment
that is free of all forms of abuse or harassment. The Town recognizes the right of all employees to be
treated with respect and dignity.

Harassment on the basis of race, creed, color, national origin, gender, age, physical or mental
disability, sexual orientation or genetic information (hereafter referred to as “protected class
harassment™) is a form of behavior that adversely affects the employment relationship. It is prohibited
by Federal and/or State law. Protected class harassment of individuals occurring in the workplace or in
other settings in which individuals of the Town may find themselves in connection with their
employment is unlawful and will not be tolerated by the Town. The Town also condemns and
prohibits protected class harassment by any applicant, client, vendor or visitor.

Because the Town takes allegations of protected class harassment seriously, we will respond
promptly to complaints of protected class harassment and where it is determined that inappropriate
conduct has occurred, we will act promptly to eliminate the conduct and impose such corrective action
as is necessary, including disciplinary action where appropriate, including discharge.

It is important to note that while this policy sets forth our goals of promoting a workplace that
is free of protected class harassment, the policy is not designed or intended to limit our authority to
discipline or take remedial action for workplace conduct which we deem unacceptable, regardless of
whether that conduct satisfies the definition of protected class harassment.

Definition of Protected Class Harassment

Protected class harassment refers to behavior that is not welcomed by the employee, which is
personally offensive to him or her, and which undermines morale and/or interferes with the ability of
the employee to work effectively. While it is not possible to list all of the circumstances that may
constitute protected class harassment, depending upon the totality of the facts, including the severity of

the conduct and its pervasiveness, following is a list of situations that could constitute protected class
harassment.

e verbal abuse on the basis of any protected status;

Sexual harassment is covered by a separate policy, which has been issued to all employees.



